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PSYCHOLOGICAL EXPLORATION
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BALIFORATHER, BS LHRFEHFIRTAZ ERE27F () HRFERMALHEER
B R 5 G AR LGAR ; (2) RS B A A SR FFBIFTAER N RARLAR X R
AREZGFAMER;G)ABRALIFRT TERFFRFIEREFTRERECEF A £
Z M EREAS S BGR, TEER T RAFIRECEF RN F GTMAE R RS, i TR
B RAFIRLAF 6 f TR R LA THB, FRBALIBFEGERFFRTFIEREFES

BROALA R 69 £ AP RIEPHIBFER,

KER:GRFFRT; TEREN R FLAR RS TR ERS L E

E 4y 225 :B848 HRFRE A
1 5§

HEWEHSGITEEE B, 2022 FREFFH
BREBITAMI S 40 2 LU N MFFEITE 94. 94
TN, 5 Wik 48% . FHEIM BN =R 5T
—ZR M 77, HBPO A FRR B A A 8 IR AR
PR 2REE , BURPMLIA FERE ZOTE H
FIA AT AN , B —Fh BRI 1B I8 AR 8 AT R I
2R A R (250, 151 980K, 2018) . RAFHHERML
A FE: ST A 2800 A 0 A 2 90 B (D
B 55,2024) ;AT , WA B = BT AR UM B ER
APIA R FFABEAR (= £ 4 ,2010)

200 BV A [5] (teachers’ professional identity )
E-MEENIBRAGCANR, SEMAGCHEE
(Process — Role Theory ) iAW, fi & TE 2 MK 5
JAE A EAE R T 58 A e s A, B
MATEA R &N mIn A AR, mIEA AN
MRS €0, 18] pP 5€ (Turner, 2001 ) . LIFERFZEE X
FRE R E EEIT T A MBI A AN PR S8
2, B SR o SR RIS 5 AL
BWATRE(EER,2024) , (HXF 75 42000 B I b
AN IR £ £ 22 ) B o 5% (AN AR 5 R E M 6) S H:
X BRI R WA ER I A FE 43, AR I LI 52
FEBRT HR BN TAEREE th 5% B T /ES:
AR ARG A ) AR RS iR s R (1 4T
82,2010 5K4% , #H8E ,2007 ) , Mk Z TAERKRE thR S
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AT BRI R CR B 0T, R, Y ETaF
TN LR @ BT TR H) TAERE R S5H0LA R
MRR, PRAB BT EENESREEZITERAL A [F
S R R FE R R AR, IR A TTREN R
TR R R HEBURMIR .
L1 BRFFHEFIEREFTRERLIARGX A
TAEZ 2 th5€ (work — family conflict ) &—Fh i
ARG BE ST £ 68 6 7 7 5 A 19 A B[] 175 J
T A7 R4 7 1 B9 A . [8) 758 ( Greenhaus & Beutell,
1985 ; Speights et al. ,2020) , & HEEHIFIEL T
“BLE LA RRRE Y B, 4 TAE S RIEW A i
HFRERAKENFFKE T, AERNR, 5BEHT
B TAEREE =K 8Bm (B2, X &,
2017 ;X8 15,2013) , T AE 58 30 54 3 it (Work/
Family Border Theory, Clark ,2000) 1A h TAE 5 % i
A% BA RPN B A GTEE , 2 B R X
MERWRE BB S5 h LEHBEER B, &
KHFEBINGRFET T LIEMEKRE, HE KRB
A T R EAATERHE 2 GOHEERE A AT
P A RS , T = AL UM B9 O AR b — AR
VS INTE 2 B B 3R ERIES (], XA fE
B FEHRIORBAZR AR B SR LE
R (ZR M ,2019) , DAFER SCIERF R R W], T4
FIE TGNy —Fh XU R 3R 2 R B m e U s A
WA 8 (&R, 2010) , AR TAEST S TEWE

« BEIHE 2021 4R RE AR RITRER B e AR BB AR A3 2 SR AR BT (3 45— B AT, EBE210277 )
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BE(3KA%, B ,2007 ) , A0SR 15 A A SO s o
FITE R T AR A2, Al e o) HBR AV A [R] 38 IR
RSN o P8 AN, = A T AR B TAE R
JE w5 171 [ R A [/ (R 1) o
1.2 BRILSEFRGFAER

B Z IR AP O BRI A (teachers” professional
psychological capital ) J& 48 = AL ZUMTE Bk & f i 72
TR B R B — R R & M PURGOD B R T, 2 BUW
B AR SR A ARSI IR (2R ) 58,2015) . #R4E T
YER BEN A, MEAERN X TAES KER RS
BN FHEB L LRI L E B R (Amstad et
al. ,2011) , DAEABFSE LB, 4L FIE IS 5 TR
MV AR IR T AE S i 5 BEAE A7 i) 0 3L o B BT A 7K
(BB 55,2019 ST 55,2016) . ZKRlh, mAL
HAFEZIR AT G4 F AP TAEZREE sh2 1 S 2002
PR BETHFE , X S TH B AT 17E TR i B :RALRE
AR, H TR OB, i,
EALT RN AR P R O OB R AH
PR

AR IR R 7734 ( Conservation of Resources) ,
AMEEAE S S RO R B IR A ), B X BRI
FET A HUR AR B T B R IR TE I AR B2
SR il LA K2 B Ak i, Qi AR TAR A8 B sl s 2 R
7% (Hobfoll, 1989) , X B HFEH M=, T
YERBE W RFF SRR O R A —EEER,
XA A RS U FI s T, Ay 3k o B R gk — 25
Pk, BB % TR B IRIRA , 72 LA T i
ZIA TN . RRBIT M ERL A R BE 2 —Fi i 2%
IR, BRI R, S8 E & E
AL IR RRS HUIAEE, Bt LB O B A Y
THFEFT B S PR AR AT A BV A IRl . AR R &
B, R RSB .0 B BT A 0] DA 1) O L T AR A
FERMV I [F] (AR 4E 2% 55,2022) o #i bl , Bk O
A TE R B BN TAEREE h R 5PV AR
ZER P AEH (ki 2)
1.3 AEA& X FHGRT AR

SRAE#L 4T FF ( perceived social support ) f235 >
Wt B BN RS B SRR A S R
32, B PN ESERAR O B S 00 B AR B L (R B R
W E R (B3 &5, 2023; Adamezyk & Segrin,
2015) o A2 3CHF B 7 % nh AR 2T ( Stress — Buffer-
ring Model ) 1AWy , 4t 25 3 RE AT LIRS B AR S B 4
TR AL S IR R, 1A e 0 sl o7 38 IR 3 % AR B o0
AR 1 B PR T AR 2 A, 32 1 AL £33 B B J7 ((Anl,
2024) . HpAb TAHEGEE vh & Y = T AR R A 2R
RBEEIRAGR B R FIZESEXT 5 O WERAF SRS

By e r B REMT SRR, ERBHTES
IEH, RREEEMAILSN E RPN TR
FE P RGBT H T AL R 2577, R AR 0
PR BLXT Jy 3 (Liu et al. ,2021) , EABEANAWR B 15
B YRR IRl (RS e v E o A NE
A ZREE v SR AT HR b B B AR 3 R ) L T
Wi o DIEA BRI A B, Ak SC3 T AR AR R
JEE w2 3of 25 Ui R L 7K T Y T AR R i (N A FE,
2011) , REAE 815 T4 5 JRE i 5% Xk S0 3= W = A Jak
A HONE (2= ,2011) o HOMRIBRALIA [R5 R
b Ol SE AR I, BRI B B S
A EEBARE R B RS R . B DEHEN , AR AL
SR LR RACR S B0 L AE R B W R X AL
O P BEAS T BIAE A YIRS TR e, BRAL
D EEAK PR A TR S (R 3) o

gL, YA LB T AT , B A AT AR
MR R TR EMA G RSBAARK KR, IF
R D 0y B A B P A A BB AL &SR A9
TR (BB A 1), USRI AT R 28
UIEAN AN G2 G SESR (31 S 7 an I DBEih 1o
IR AT FEOM BRI R 430 S SR A 4
52%.

E BRb.OFE B A .
SEaR |/ N,
= 7 \,&
\'\m\m // AN
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2 HiE

2.1 Khk

FEREFATIH 9 PiAPHBeAcliig 357 2 4%
TE28 ~40 % (34.62 +3.23) BB IS 7 AR BUME Y
BRI S, FEEHIAE 357 4, B ERAEE
MRS TR B RA BB AR E 335 4,
A Ry 93.84% . H B 141 A
(42.09% ), ZcHE 194 A(57.91% ) ; ELIEART 87 A
(25.97% ) , EAEEH 248 A (74.03% ) ; B FE 1l
H1 o~ 11 4£(3.85 £0.76 4F), 1 ~3 4E 145 A
(43.28% ) ,4 ~6 4£ 112 A(33.43%),7 ~9 4 71
A(21.19% ) ,10 FER LA BT A(2.10% ) ; BT U
PR TR, b R 213 A (63.58% ) , Rl
HHEIE 114 A (34.03%), IE = HBI 8 A
(2.39% ),
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2.2 R LE
2.2.1 TAEZEE MRS

R = B 85 55 A\ (2009 ) 4 il 5 200 TAE R E
WRME, ZBHSLE 22 MIH , 8 TETHRRRE
MAEETI TAEWIAN 4 . R RAZ RS &
a3, WD R AT 3] BRI 4, 73K
BRBRRPERBEBRKR, AR E &R Cron-
bach’ s o %07 0.92,
2.2.2 BUOHETEARER

R R IR J71 55 A (2015) St dfil 1) 78 45 UM ER L
DHERAER, HERIL S NMIH, I AME
A NERREA BERAMAGRR AL NMEE ., 88
KRR 6 BT, N ARG 8 46 7 kit
43, HHEE 10,38 .44 .45 NTRHE A o, B
ERAZITEL I EA K. ARNETE
) Cronbach’ s o RECH 0. 93,
2.2.3  FUTHRIIA R 2R

R P Hy 22 PR RS FE 7K (2018 ) 4 il B 280U A
WAFER, ZERIL26 MIH , AEEBURBMLIA
[ J ( BOMHRL AN (B0 BR MLV T s R BR M 3 B I
FOBOFERMY A RIAT A0 fi] (A 183K 3 B AT A0 o]
FOMALEE A AT Do e RV MY R T R R ) B4 =
Fo. BERRAEREES it N ZE2AFE7 3
“SERATET R4, BT R s BUT R LA
[RlBERRR o AU R R ¥ Cronbach” s o &AL
250.92,
2.2.4 GUEHSIRER

KR H Zimet 58 A\ St , 2865 ANBIT 4R

X RRRENR %,1999),, ZmEREHL 12
DI SRR R A SR A ST R = A4
B RHZERRET siita, N “REAFE” 2%
HFR" KK 53, 18 50 805 /s AR 32 2l 4
SRR . AR H &£ Cronbach’ s
a RFCH0.90,
2.3 FKEALHE

f#H SPSS 26. 0 Xt §dm B4 TR A MG T KA
S8, 31 B3 SPSS Process 4 {43177 5 1 H A 3L
NEATHT , R R AR 25 88 IE B 43 /57 Bootstrap J5 25, B
B 5000 %, it 5 95% [ & {5 X [H] ( Hayes,
2013) ,

3 &R
3.1 AR 7 ixp £ 08 ek

R L EAEE F58 H R o 8
H FEHLHES ) S5 5 e ] = e r sl . 7258
71 bRl Harman B[R 7~ 36 47 36 [R5 5 25 4
5y, FRAEF T B FER KT 1 WEFIE
20 4, HE MR FHEERNARE N 18.36% , /)N
T 40% W SHE , RIAAFAETE NI FE 7wz
IR
3.2 RRMELGI AL

HRGTERBER(NELD), TEREWES
BB FEAS BRAV A R 2 8 2 A o BRI R S
ittt SR B O B AR M 2 3 IEA R
AN PR IB B O B SR B R E , H
TR G 820 A P X 88 A\ 1 Se 222 Bk s il A
AL,

®1 ETEMERNESITSHEXRBER

A5 M=SD 1 2 3 4 5 6
1. 3 0.58 +0.49
2. 18% 0.74 £0.44 0.02
3.8 3.85+0.76 0.03 0.04
4, TYERBEWZE  2.75+0.63 0.32%" 0.18"" -0.03
5. 408 4% 4.35+0.87 -0.23*" -0.05 0.04 0.06
6. BV LFER A 3.92+0.68  -0.13* 0.06 0.25** -0.44"" 0.54*"
N NG| 3.69£0.55  —0.07 0.05 0.15* -0.37"" 0.45"" 0.53*"

TR A B, Ak =0, 20t = LR B AL B BB RE =0, B8 F =1;"p<0.05," "p<0.01,

3.3 IHREFRERLARGLZ ART 6P
A2 B 5

¥ BT 78 BB T AR AL AL 3, SR 5 FE I 1]
T T 15 B0 AN B (115 1L A B A3, B A 1R
HI AR 43 BT e B 5G] Process H1 /) Model 4
BT T B AR A AT, BLAAZE SR SR 2 R R
1 ~3, FASHTEERER, RREFFEEIY TER
B P o€ 2 47 1) WM L BR MV AR (B = - 0.38,p <

0.01), ¥MERW.LHBERMAMBEFRE, TEX
RN R AHEF B ENBNER(B =
-0.04,p=0.23) . TAEZEE op o= 5 [m TR b O
BPEA(B = -0.63,p <0.01) , B0 B BEAS IE [1]
FER AR (B =0.54,p <0.01) , HA-RI N &
95% HIEE XA M -0.42, —-0.27] (ab = -0.34,
SE=0.04), LR ER, POLOEEALTE
REMREFREFZMBPAA R Z B EZEH /)
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AR5 AR ZCBE th 88 i 5 A R AL R AR U I R
O BRGEAS , FE 5 W E R AR

M Process 1) Model 7 i J BUEAL &
SCRPRIRTT VRN, ARG R LR 2 PR TR 4, [
H AR R, TAEZE W 5 SR AL & 3R

S IR U BV AR AT 40 1 AR A (

=0.19,p<0.01) , ZEREVI G LTI T
PSR BE B — Bl O FREA B AR X A
B R B B R IR

®2 ITEREHMRSPUGARBXR: GRETHDTEE

7iRE LBWAR 2R OEEA BRI BAAR R4 B OB R A

i 0 AR B X B ; B ; B ;
LR -0.03 -0.65 -0.08 -2.39*  -0.05 -1.31 -0.06 -1.87
By 0.02 0.56 0.03 0.58 0.03 0.62 0.04 0.75
2t 0.09 2.56" 0.15 3.12** 0.11 2.68" 0.13 2.87%"
TYeExEME -0.38  -11.13** -0.63 -15.03"* -0.04 -0.76 -0.46 -12.99**
BP0 BEYE 2% 0.54 13.51**
Gkt HE 0.40 11.54*"
W X ZH 0.19 8.19*"
R 0.16 0.40 0.21 0.59
F 29.21** 225.74** 44.28*" 161.93*

#H:"p<0.05,""p<0.01,

AR N SUEAL 2 SRR AT T TR
RGP ER AR KRR, PUE A — Mz
SRR SRR AT 2 SR IEAT S AR 2, EAT ) B
Ky, Il 1R BN AT A (LI 2) . S52R B
N MBUW R SRR S SRR S R (+ 1SD) , T
VEZRBE v 5 3of Bl o 3 3 A #7010 000 4 P 38 /S
(byupre = —0.24,p <0.01) ; HHIMHHEF S 35F
TKPHARET ( - 18D) , TAEZBE mh R Rl L B BE
A 4 G 1 BB PR (b g = — 0. 68,p <0.01)

1.5

» —— R
1.0F v ﬂ:&iﬁ
@ 0.5 :\
|
% 0.0 e ' — !
N fkhse NN
E}—O. 5F
-1.0+
-1.5L A
B2 SEHSXHETERERR

SR ERAZ BRETER
P T A RS & SR R BRI
L EBAR AL, AARER R 3, GRET,
FEFHEAT SRR AT ( +18D) B O
B ATE TAEREE nh R 5 B R Z [8] B -1
B ,ab=-0.19,SE =0.03,95% M B {5 X 8] K
[ -0.26, - 0. 14 ] ; TEGUHEAL & KRR FBAR KA

T(C-18D) , B L HEEARF T MEHBEE ab =
~0.49, SE =0.06,95% [ B{ZX & K[ - 0.6l,
-0.38 ]/ MRGHEH SR A F B NP AR
MNEREBE,2ZMHEN0.30,5E =0.04,95% K EFX
E4[0.24,0.39],
#3 FRMEHSTEHKE T IEREHE
BRI A B B9 B33 S0 R BR Ml a0 B8 558 2 B HR A L RE

I e
M+SD B -0.19°° -0.26 -0. 14
BHEHN -0.04 -0.09 0.02
AR -0.34%"  -0.42 -0.27
M-SD  HAFE -0.49*F -0.61 -0.38
H:"p<0.01, SELSZHRMIERRMATAR
=, DR BB 4R EARE T MBS
4 Vg
4.1 FZREFPIFIMEREFTRERIVIAR G X A

R SR UNAL TR —BRAL A RITE A
REEY B, LIEBTIE B T B HRM A R 22580
BRI, TAEREE o R &3 @A FZUM
PO FRAE B2 A m AR, £ 8 T s 4
ZURPOLINFRT B M. SCRiBt R RM, &
KB TAERBE mh RN TAEG S TR R ER
TR (GRS, Bk, 2007) | Rl L2 T AR R
RN R Z —(FdT£2,2010) . HRTHIFEMEERE
W, TARZRE 3 R R S S IR RS I, FF A
PUURR TR TGO E R, £ A TR
A RBUGRL , BE TR OV R = A R 2 . TR
RAREDG A, AL A RL AR X 3R 356 AR s
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ARIT VA TAEFIGERE s SR T, R 3 I LR B (] BE 4%
Sy TAE S REE R0 5 (Clark,2000) , X F T-4E
A TE G EEFS SR H FERITEE R A
BBEENE, REXENTHRSERNESRT
R T TAER Bl E] K ) R A 4 5 MR
HRIE , B2 BOH F 2 XE LS 20 =R iR it
2RSS BT B S5 F R T TIERR 1
Pl XM TAERIEFES FPRASX ST FHIT R
TAERI T ER R AE N, 3 8F E 8000
FEFIHE I, TAESTOR B R, 2 S 8F S8
Y B I R =R H B PEAL # AR 1R I AR, B AR
FOM A ERAY A (B I 8 SR 5 30 BB R 2 B s (R
INIB, W R B, 2022) , < I LA AR HR L DA TR 45 X DA
=5V
4.2 BRLSBFRGTNER

RS R I, OO B ATE & B H U
TAERBE R SHOVIAF AR R PR B = ZE R A
fER . UAAMRAER, DEBEALR L TIERE
RS TR AZE (BRI 55,2019) JBERTT
ERE MRS TR ZE(FYE 54,2014) kiE
HAERA . X REY], THEREWNRSTFE
B OERA, SR FERIN G TS RKER
R, AR W T S B R ST FE K &
DIRGEUE, WIS AT TR L DA, DI AR
SO BRI R, O E ARG SR FiReE #b
FAER (R 45,2012) , BRAMV.OHE A BT Z 3 E L
BRI R SR ETFEINE T/ESHL, MR T
YERARBRAREWD ; 7— L RO A E S
R BE FE BN TAE IR OHAE R TCRR 2 &
AN FEE N T A BB TSR, SET/EHR
FEBHR. BRI, B H AU BRY o B A (18
SEABATTIE A SHALH] 55 F B B 18 #E BB PEE P, &
LA IO I [ AP R

Ryan F Deci (2017 ) ¥y H T ol 2 25 ( Self — De-
termination Theory ) t, 73X — /M RN FR AL T HISHK
5, ZBS A R A A G TR (A E 05T
MR R 580 BB, MEA ST A= K
B R gL, B m PR R kR, Eitk, T
YEZR BE W2 ] RERRIN T R F E BT M EEA .U TR
ROSBEEFMLOEEAWEZILER) , NTTREL
H BRI ST, 2E 10T 2808 7K OF- Bl A [ ¥
DA, &7 b, YT RSB T Bk OB AR ER

AT TR w3 5 HOL A Rl R 2 A

TER, Z 2B TR H EBUTHL A FE 4ir 5
REHFAGELET XL,

4.3 GEALXEHGATER

LHPFR BR, MBS IR AT R R E
FEHMTAEREW R SR O TR LR HEE
FHEAL SRR IR, R H 8T LAER E
PSR RO R B A 1 e 000 4 R T8
UL AT R G T ARG tP S X BRAL 0o 38
A G O . Ao SRR ph gR B AL R
BRI At 5 SRR Bl T A TR T T B
HF IR TR R B G AT B & R PE
NE, AR AR AL TREANFRR IRPIR S , B A
B> 5 ( Albdareen et al. ,2023; Schmiedl et al. ,
2022) . HRKH FH I BIR B LA K
B, SRR BTN A B PR 2 A, BRI LR S
ZREHETE T ) P SRS BRI RS Al , 3820 o
5| R AN B4 S B B 8 R BB S5 VA AR I 4 1
B, (R AT TSR BB A B B O X SR o 7E AR AR B9
HEXFHESHYT, ST EHNEE E RS
JFA BIAA 517 8 B, BT R R B R B F A
BB T TAEFRBE w53 Bl O B A 35 B A 1
T ZSORE , FETIALEI 55 T LAE 27 B v 5 %o I A [R] Y
THAR M

BeAh, B — PP it B R AL (Risk and Protec-
tive Factor Model ) 1A LAt 42> 5 5 B4 38 47 1 )
HgE— 4 % $% ( Hawkins et al. ,1992), RIE %K
B, TAEZRE 5 2 MR MY 0 3 5 A 1 7 XU 7
HER , GBS R R EE AR R Y Wi
B2 [F] A TR I XA B B 5 AT O PR AR A
Mo X RALEEBUITRUL, K H TAES KERH B
S HAR LI AR B 517 3h S, SO AR
b T X AR SRR v 2% AR R B vt , ZE—
ERREE EAGRRE TAEZBE vh 5 R KUK o AT L, 45
PRt SR AT DA 55— 2 JRUR: IR 20 BRAL A JRDE
(1 57 TR BN , R T A T 4 T 28 BRI A [R] sy )
PIEERIPILR, 22 A B TR BE FE 8
IMERMP A R 3 T+ T 1 LAE
4.4 RGBT RREEZ

LRTHEFE S RN R B F EBINHL A R 1 4k
PERFRE T EER . B EMARE, B
AU PRI BB CAESR R TAEEEK,
o TAERE A B, VR EFEM LAERA,
RREE TAERBE W RN R A B 0 5 WAk b
R FREE AR R, P RS RENEE, 2
TEMERIR SR . HK, NHSUA B, SRR
MHEHIMHK T353R, Bl R EE A%
FAUREE , - T 75 SE BOB B O FRBEAS 1 it
IR TAE R S W S R B R, AT 22 o LAE K BE
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PR TR , S AR A R FORET e T , fiAdAT]
IR

BHCEFTE— AR R Z Ak, |5, BRI T A
B MBI I A I e uEAR Y M LA T BRR G
A S RRITFT AT LISR AN 6 BA 4R S TR A B 3
BHE R BT FEBIMRER TAEZRE o SRR A
Rl s FUK, WHFE N SR A8 1 B0 R, 420 1 1
HEHRLR BN TESEESSZ T
FIEEThRHIR I (Ugwu et al. ,2024) , ARACHFFTH fil
AR, Z 4 A IR 30 v 50 77 4 38000 AR R B2
PR 75 5 S R BV A R
5 #ig

(1) BT AF- 20 B A 262 o 28 4l FU 0 L
BRI o (2) Rl 0 B BT A 72 TR B AR U T A
GRBE PP AP I 7] 19 56 2R (R R E 22 AR
(3) BUBAL 2 SRR T R BT AR B AR o
REPALOHFEAE KK R ; BH TR SR
I, AR GREE w2 Sof BRI o 3 B A4S 1 471, 1] F0000 4 1
583 , IS A R E w2 3o P oMb A [ B e S0
FER UL T , RIS R A 2 R R A SF 38U
TR BE nh 2 5 BV A R 5C &R AP B R 3 1 94 7
HE.
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The Relationship between Young College Teachers’ Work — Family Conflict
and Professional Identity ; Action Path and Protection Mechanism

Wang Chunmei' ,Zhang Kuo®
(1. Department of Psychology,School of Law, Tianjin University of Commerce , Tianjin 300134 ;
2. Zhou Enlai School of Government , Nankai University, Tianjin 300350)

Abstract ; Young teachers constitute the core workforce for teaching and scientific research in colleges and universities. However, sur-
veys indicate that their level of professional identity is relatively low,which may negatively impact both their career development and the
cultivation of talent in higher education institutions. Current research on the professional identity of young college teachers remains in-
sufficient, with particularly scarce empirical studies examining its influencing factors and underlying mechanisms. To address this gap,a
total of 335 young college teachers were surveyed to explore the relationship between work — family conflict and professional identity.
The study further examined the mediating role of professional psychological capital and the moderating role of perceived social support.
The results showed that; (1) work — family conflict negatively predicted teachers’ professional identity; (2 ) professional psychological
capital mediated the relationship between work — family conflict and professional identity; (3 ) perceived social support moderated the re-
lationship between work — family conflict and professional psychological capital. Specifically, as perceived social support increased, the
negative predictive effect of work — family conflict on professional psychological capital weakened ,thereby attenuating the negative pre-
dictive effect of work — family conflict on professional identity. These findings suggest that young college teachers may benefit from im-
proving work — family boundary management—for instance by appropriately increasing their willingness for family boundary flexibility to
reduce family interference with work. Colleges and families should provide practical support to facilitate young teachers’ role transi-
tions , thereby enhancing their perceived family boundary flexibility and aligning it with their willingness. Moreover, colleges can sustain
and promote young teachers’ professional psychological capital by adopting adaptive leadership styles and offering work support, ulti-
mately strengthening their professional identity.

Key words : young college teachers ; work — family conflict; professional identity ; professional psychological capital ; perceived social sup-

port



