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Effect of Work - family Conflict on Chinese University Teachers’ Depression ;
Testing for Mediation and Moderation

Yin Jinrong' ,Luo Yue®,Li Yifan®
(1. Zhejiang University Security Department , Hangzhou 310058 ;
2. Department of Psychology and Behavioral Sciences,Zhejiang University , Hangzhou 310058 )

Abstract . To explore the link between work — family conflict and depression,the present study,based on the Conservation of Resource
Theory, examines job burnout as a potential mediator and self — disclosure as moderator. Chinese university teachers(n =199 ) answered
questionnaires. Results revealed that job burnout partially mediated the association between work — family conflict and depression. Self —
disclosure moderates both the indirect and the direct path. With more self — disclosure ,the correlation of work — family conflict and de-
pression weakened ,the correlation of work — family conflict and job burnout weakened ,and the correlation of job burnout and depression
strengthened. For teachers who exhibited more self — disclosure , work — family conflict was more likely to induce depression through job
burnout.

Key words; work — family conflict; job burnout ; depression ; self — disclosure



