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Relationship among Work Family Relation Job Character and Life Satisfaction

Lin Danhu' > Wang Fang' Zheng Richang' Jiang Jiang'
1.School of Psychology Beijing Normal University Beijing 100875 2. Higher Education Press Beijing 100029

Abstract 1149 University teachers were surveyed to explore the relationship among work family relation job character and life satisfaction.
The results showed as follows. 1 The work family conflict of university teachers were negatively related with their work family facilitation. 2

The family — work conflict of male was significantly higher than what of female. There was no significant gender differences be found in work —
family conflict and work family facilitation. 3 Job demand could predict both work family conflict and work family facilitation. One’ s control
on the balance of work and family could reduce work — family conflict on one side and advance work family facilitation on the other side.
However family — work conflict would also be increased. 4 Work family facilitation predicted one’ s life satisfaction positively. Work — family
conflict reduced work satisfaction while family — work conflict reduced family satisfaction.

Key words work family relation job character life satisfaction university teacher





