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Characteristics of Chinese Personality VI = Human Relations

Wang Dengfeng' Cui Hong’

1. Research Center on Personality and Social Psychology Peking University Beijing 100871
2. Medical Psychological Division PLA General Hospital Beijing 100853

Abstract Human Relations indicates the degree of generous and warm in interpersonal relations. The current research explored the

characteristics of Human Relations and its’ two secondary factors Generous and Warm in Chinese subjects based on the Chinese Per-

sonality Scale QZPS . Result indicated that Human Relations were influenced significantly by sex age and occupations and males

were less generous and more warm compared with females. And the elder the age

the higher the Human Relations. Executives had

higher Human Relations compared with Factory and farm workers and Intellectuals. Interactions emerged between age and occupations

of Human Relations scores. The result were discussed from perspectives of social — cultural adaptations.

Key words human relations generous warm Chinese personality sex age occupation





