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PSYCHOLOGICAL EXPLORATION
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The Impact of Mentor - protégé Similarity on
Mentor’ s Willingness to Mentor Proteges

Li Xia Zhang Kuo
( Department of Social Psychology , Nankai University, Tianjin 300350 )

Danzeng Gongsai Abulizi Ayinuer

Abstract ; The mentor — protégé similarity is quite important for the pairing of mentor and protégé. From the mentor’ s perspective, this
experiment examined the effects of surface similarity of gender and race and the deep — level similarity of personality on the mentor’ s
willingness to mentor protégés. 156 university students subjects occupied mentor’ s role and assessed their tendency to mentor 8 kinds of
protégés with certain gender,race and personality characteristics. The findings indicated that the mentor — protégé similarity of gender,
race and personality has significant influence on mentor’ s protégés selection. The mentors are more willing to select a protégé who is
similar to their own gender,race and personality, instead of a protégé who is dissimilar to them. This study not only gives a support to the
similarity — attraction theory in the mentorship area,but also has practical guidance for current modern apprentice practice.
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