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PSYCHOLOGICAL EXPLORATION
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o HAFE  2HBKFE  HAFEER  EBES 2
CER £i5 £ Bfu(Ph) B (Pil) X ¢

1 P,I, - P,I, B2 2% 40(63.5) 23(36.5) 4.59* 0.27
2 P,I, - P,I, . 1% 53(84.1) 10(15.9) 29.35%"* 0.68
3 P,1, -P,I, " : 41(65.1) 22(34.9) 5.73* 0.30
4 P,1, - P,1, S 525 21(33.3) 42(66.7) 7.00"" 0.33
5 P,I, -P,I, " i 6(9.5) 57(90.5) 41.29*** 0.81
6 P,1, - P,1, 47(74.6) 16(25.4) 15.25°"" 0.49
7 P,I, - P,I, S 15 30(47.6) 33(52.4) 0.14 0.05
8 P,I, -P,I, " : 34(54.0) 29(46.0) 0.40 0.08
9 P,1, -P,I, 19(30.2) 44(69.8) 9.92%" 0.40
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=2,

R2 HAFEZBEMNBEEIEFEHERGAY logistic BT 5347

AR B S.E. Wald e? df P
HAFHELE 0.87 0.16 29.49 2.38 1 0. 000
HAFEHEE x NP2 -1.28 0.25 26. 14 0.28 1 0.000
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%,2014) , ZIE I AETH NS A o

L CL) RMAIERSE S, BART 7 MIPRAFWRE 3.2 &R55H4
xR 21 HECRT, BEARTER — IR E R 3.2, 1 BUvERER SRR

Hoxt(4n G, 1, - C,1,) , 45 8 9 HAPITAFIE A A
(A1 BE 22 57 O, BT ST H2 T 40 31 R M8 11
ZFERAN2 L 90 ITRMNR(SHES) . Kk

SRS T BRI S 5 (R A
HRAE (TR 2 Chil) 5538 5 Ty G ) BB AR B D A
e HRASE (Clih) AR BRI LB, 255 L3R 3

R3 AMAEEHTRANSHBHERHEZEFHEKRLHARBRELGI(% ) (V=63)
WBONEE B

B WA MEKT :

s TA =R i U (ChI)  Efir( Cllh) X ¢
1 CL-CL 2% %2 % 31(49.2) 32(50.8) 0.02 0.02
2 C.L -C,I 49(77.8 14(22.2 19.44*** 0.56

LGl e (77.8) (22.2)
3 Gl -G, 42(66.7) 21(33.3) 7.00%" 0.33
4 CI -C1I 22(34.9 41(65.1 5.73* 0.30
T-GL L oan (34.9) (65.1)
5 C,1, -G, 7(11.1) 56(88.9) 38.11°**  0.78
6 C,L -C,L g 15 43(68.3) 20(31.7) 8.40 0.37
7 CL -G, 27(42.9) 36(57.1) 1.29 0.14
8 CI, -C,L 37(58.7) 26(41.3) 1.92 0.17
9 C.I, -Gl 14(22.2) 49(77.8) 19.44***  0.56
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sFehyt Chll B EY ELITE £, 55 4.5.9 X3k Clih
BRI L BIRE £, 4B BOR IR R4 AR T 560t
E%I,25.4% [ Az Chl BR{ #3524 0. 78,
27% B A2 Clih BRI BER it 0. 78, 4 7 A
RLTE T EA BB IR B BT G0 S R 3,
HOT R AR LB EUE K : G, 1, (73. 0% ) .C,
L(73.0%).C,1, (60.3%).C, 1, (46.8%) . C, 1,
(42.5%) .C,1,(37.3% ) .C,1,(37.3% ) , HEZFEH
9 C, L, BRRZE ST B0 A 24 b3 Kt &K, )
B85 C,I,—REMEF RS
3.2.2  RFBIEPE - bk 5

BAPHRM T 9 B LhER,31 4 T8 A Sk
279 K ,32 4 A HE 45 288 Ik, B A 4% Chll,
Cllh BX 52 89 A IR 4 8 2 107 (38.4% ). 172
(61.6% ) , LR BEX BT ISHAAL 9 AR 4351l R 165
(57.3%).123(42.7% ) , K WEHFN 2T ¢ *(1)
=20.37,p <0.001,¢ =0.81, TR AR
SrFEITHT o
3.2.3 SR 2 BE 5 D48 K 22 FE X ER A7 2 B
T E A

DA 5 22 R D68 2 0 & — 3 A2 EAR
T B B, ik B R 2 MR A AR g R AR & (D
ChIL.Cllh, 43 5IEfE 1.0 MEBHIAER) 6 5 Zc&m
ZE L4 B 34T logistic [ (forward stepwise 3%, UL,
F=4), KM B AERENEERA MR,

R4 HHRANEBENEEEN S L EIEFEFRIRGLA logistic BIRS 4T

PIE3 HArE B S.E. Wald ef df P
NiBEIE -3.13 0.54 33.60 0.04 1 0.000
?}:;, SN x MEE 1,68 0.4 14.51 5.37 1 0.000
TERE Cox & Snell RZ =0.16 , Nagelkerke R=0.22
4 MR ZEHE -0.80 0.26 9.44 0.45 1 0.002
4 TERE Cox & Snell R? =0.08 , Nagelkerke R =0.10

T - RTT G0 22BE RGE 22 BE A R R AR AR, AT 1.2 0GR 1 0.2 9 5 I AR s B IR a3 3108 279 1K
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P, WP A 2E 2 .1 BB ESFEFEBRALE
2 AR HCBIEAT G TR x* 6 58 2 B, 24 BRL A7 [ 3%
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Influence of Environmental Conditions and Interest in the
Process of Career Choice Compromise

Gao Shanchuan Tan Lixiao
( Department of Psychology, Fudan University ,Shanghai 200433 )

Abstract ;. In a sample of 63 Chinese college students , this study investigated whether the participants would relinquish their interests for
better environmental conditions of job offers,including the status of organization and working location. Two experiments were conducted
using paired items which were systematically varied in interesting level and either of the environmental conditions. Results revealed no
significant difference between the male and female students’ preference for offers varying in organizational reputation and interesting
level. Meanwhile , their choice was jointly predicted by the degree of contrast in organizational reputation as well as the interaction be-
tween the degree of organizational reputation contrast and that of interest contrast. On the other hand ,results showed that there was sig-
nificant gender difference in the preference for jobs varying in working location and interesting level. Specifically, the male students
chose the more interested options over those located in larger city more frequently than the female. Furthermore, the male students’
choice was jointly predicted by the degree of interest contrast as well as the interaction between the degree of city tier contrast and that
of interest contrast,while the female students’ choice was merely predicted by the former. In conclusion ,the findings of this study sug-
gested that individuals are likely to relinquish their interests for more favorable environmental conditions.
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