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The Research on the Double — edged Sword Effect of Career
Optimism and Boundary Conditions
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3. School of Economics and Management, Beijing Information Science & Technology University , Beijing 100101
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Abstract ; Career optimism is one of the important factors for successfully adapting to career changes. Although most of the existing liter-
ature considers career optimism to be beneficial , individuals with career optimism will also exhibit job search behaviors, resulting in a
negative impact on the reduction in the concentration of current job. For exploring the double — edged sword effect of career optimism
and boundary conditions,581 employees’ data were collected through two separate occasions. The results indicated that; (1) Career op-
timism significantly and positively affected the job search behavior and organizational commitment; (2 ) Protean career orientation par-
tially mediated the relationship of career optimism and job search behavior, the sense of belonging partially mediated the relationship of
career optimism and organizational commitment; (3) Psychological empowerment negatively moderated the relationship of career optim-
ism and protean career orientation ,and positively moderated the relationship of career optimism and sense of belonging , that is,the high-
er the level of psychological empowerment,the lower are the positive relationship of career optimism and protean career orientation, the
higher are the positive relationship of career optimism and sense of belonging.

Key words ; career optimism ; psychological empowerment; protean career orientation;job search behavior;organizational commitment



